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By David Sears
Staff Reporter

Months ago, Cranston Mayor Al-
lan Fung proposed the idea to put a Char-
ter School in Cranston called the Mayoral
Academy, after seeing a functioning one in
Blackstone Valley. The Mayoral Academy
would give students a different learning en-
vironment in which some would say would
promote a healthier learning environment
and others would say an unnecessary waste
of money.

This enraged Superintendent Peter
Nero and other Cranston public school teach-
ers. In late August, the teachers of Cranston
gathered at Cranston High School East for
a rally against the Charter School. The city
council vetoed it, and the Mayoral Academy
was laid to rest.

Mayor Fung said this regarding the
pnancial aspect of the initiative:

“My administration and the city
council have appropriated an additional $5.1
million to the schools at a time when other
cities and towns, with the state’s authority,
have cut their maintenance of effort obliga-
tions to their education systems. The May-
oral Academy model is extremely cost efp-
cient. It can ensure that each dollar is spent
on the students rather than benepts, such as
pensions.”

Superintendent Peter Nero, howev-
er, does not share Mayor Fung’s optimistic
appraisal of the initiative, especially because
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Mayor Fung arguing for the charter school at a press conference.

of the pnances and lack thereof. According
to the Superintendent, the Mayoral Academy
would have cost the city 12.5 million dollars
which would mean major budget cuts.

According to Mayor Fung, the
Academy would have great academic ben-
epts to students, and he
had this to say:

“ The charter management pro-
vider that was selected, Achievement First,
is nationally recognized
for their college preparatory work and help-
ing students that are in need get the extra

help that they deserve.
The main benept would be to the parents and
students that wanted to have another great
public school option.”

Mayor Fung also noted he was
disappointed with the Academy being voted
against and the teacher’s staunch opposition
for it and therefore will not be pursuing it
again.

Mr. Nero said in a nutshell that he
is very pleased with the academics in Crans-
ton East and West, and he would like to leave
this initiative in the past where it belongs.
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Mr. Tom Kelly, representative of the
Cranston Teacher’s Alliance, and Mrs. Kathy
Torregrossa, secretary of the CTA, were
strongly against the Mayoral Academy. The
Union played an important role in the shut-
down of the initiative. They said,“Members
of the Cranston Teachers Alliance spoke at
various public hearings hosted by the Rhode
Island Department of Education and the
Board of Regents. The concern centered on
using taxpayers
dollars to fund the academy and the qual-
ity of services that could be provided by the
Academy.”

The effect on the students however
is very signipcant to the union.

“Over the past few years, we have
endured many budget cuts. When only a few
students leave the district it will not cause
the closing of classrooms and the savings
projected. As each student leaves, the fund-
ing for education follows that student. Re-
maining students need to be educated and
all utilities, books, and materials still need to
be provided for the remaining students in the
class. This would have to be accomplished
with less money.”

The School Committee and the
Mayor’s Administration have laid this mat-
ter to rest. The Mayoral Academy will not be
built and if the idea is proposed again, the
union and Cranston Public Schools would
continue to pght it off.

New computer system “complicated,” teachers need time to adjust

by Spencer Silverman
Staff Reporter

Abig change has come to Cran-
ston West that not many people know
about. This change is from the school’s
old system, Schoolmax to a brand new
system called Aspen. This system will
change how the school does schedul-
ing, attendance, and will even open
up grades to the parents before report
cards come oult.

One of the biggest changes that
Aspen is bringing to the school is the
ability for parents and students to check

grades online. While this system is not
currently online, Mrs. Magnelli said “I
anticipate that the parent and student
portal will be accessible between prst
quarter progress reports and prst quar-
ter report cards.” This new addition
to the system is certainly something
that many parents look forward to,
but many of the students simply don’t
know about.

Of those who do know, the re-
actions are along a wide range. Some
are happy that they will have an easier
way to track grades than saving all the
tests and quizzes throughout the year,

while others are unhappy . even good
students have worries about parent ac-
cess to grades, one student who wishes
to remain anonymous said “on the rare
occasion where | do get a bad grade,
I’d rather not have my parents see it
and get upset about it even though it
doesn’t affect my average that much.
The prst major change that
Aspen is changing is how the schedul-
ing system works. While Schoolmax
forced the school system to do all of
their scheduling manually, the Aspen
system does it automatically, trying
to make an ideal schedule that plls as

many students’ requirements as it can.

Another major change the As-
pen system brings is how teachers take
attendance, a change which took place
as early as fourth quarter of the previ-
ous school year.

Mrs. Houck said “I like the

system, although it’s very complicated
and we should be given more training
to use it to its full effect.”
This seems to be the general consensus
among teachers, that even though the
system is better than the old one, it is
much more difpcult to use, and will
take time to adjust to.
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Falcons “Get Motivated”

by Katie Salisbury
News Editor

The “Get Motivated” Conference featuring
several prominent speakers, was held on October 3 at
the Convention Center in Providence. In attendance
were 130 West students and teachers.

The “Get Motivated” Seminars are exciting,
skill-building, business events that bridge the gap be-
tween the classroom and the work place. The events
have taken place all over the country with hundreds of
different speakers. Each speaker gives a lec-
ture on a different topic including former Notre
Dame football coach, Lou Holtz.

Hotlz talked about faith. His football
team went 0-11, his mother died, and every-
where the team went, something went wrong. In
a pep talk he gave to his team one night he said
“you can’t let anyone control your attitude and
keep it simple”.

“Stategic plans don’t excite people,
dreams do,” said Holtz, “After all, Dr. King had
a dream, not a plan.”

Holtz also said to not go through life
being a spectator, and to do so you need four
things. First, you need something to do, second,
someone to love, third, someone to believe in,
and fourth, something to hope for.

He shared a story about once when he went to a hotel
and forgot toothpaste at home. The hotel chain offered
free essentials for their patrons, but he had never tried
the toothpaste, so trying the new toothpaste made him
rethink why he was using the original kind to begin
with.

After Harrison’s talk, he asks the audience to
let the old leaves fall so the new ones can grow, being
a metaphor for stopping your old ways of thinking, and
try different things.

Before he became the executive of these companies, he
was working as a manager for Hewlett-Packard, and was
doing things no managers had done before. The execu-
tive of the company then called Belluzzo and asked for
a meeting to see how he was running things and offered
him a job as a higher up.

Another way Belluzzo changed for opportunity,
was taking on tough assignments,as opposed to brushing
them off onto someone else. “By going the extra mile,
you will be rewarded.”

Next, Bezzullo says to “be self-aware
and open to feedback. By doing this, you’re
allowing bad news to come your way, but you
shouldndt worry about it. Bad news is just a
way to improve.” He also says you must stay
humble, “if people won’t tell you the truth
because they were afraid to tell you, you’re
missing out”.

The last two points Bezzullo mentions
are “perseverance pays off. Believe in what
you’re doing. If you don’t, no one will” and
“always maintain integrity. Have principles
and do the right thing”.

After, opportunity through change,
came “Succeed through turbulence.” The
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The students who went on the trip re- | oy Holtz, legendary Notre Dame football coach at the “Get Mo- Niff Airlines. He began his career in aviation
acted in an extremely positive manner. Rob Da- tjyated”” seminar in Providence.

vis, junior, however was upset that the trip had

to be cut early. The West students that attended had to be
home before lunch so speakers like Bill Coshy and Terry
Bradshaw, couldn’t be seen.

Bob Harrison, talked of “Increasing Your Mind-
set”, a speech coming from his best selling book, “In-
creased Mindset”. In Harrison’s lecture, he says “people
are preconditioned to see things the way they are, like
we’re wearing glasses, instead of the way they could be”
as well as “dare to try different things”.

Once Harrison had pnished his lecture, the
former President of Microsoft, Rick Belluzzo spoke
about opportunity coming from change. This topic is
something Belluzzo can freely talk about seeing as he
has been an executive at Hewlett-Packard, SGI, and
then later became the CEO of Quantum Corporation in
2002.

These opportunities came to Belluzzo once he
“strived to make a difference”.

as a baggage handler for Captial airlines at the
age of seventeen.

While at Southwest, Putnam and his team tri-
pled revenues and proptability in under three years. In
1981, he was recruited to Braniff in an attempt to save
the company from going bankrupt. This is how he be-
came to “succeed through turbulence.”

Putnam depnes leadership through honesty,
accountability, passion, vision, continous learning, and
no arrogance. “Southwest is a great team, not a team of
greats.”

Borders closes, majority students lose their most frequented bookstore

by Mara White
Staff Reporter

Borders’ sales were declin-
ing, but now itds ofpcially closed.

Borders opened its doors
back in 1971, founded by Tom and
Louis Border in Ann Arbor Michi-
gan. Since then a lot has happened
to the store. It was bought by Kmart,
became an international franchise of
more than 1000 stores, and in 1998
its shares hit an all-time high of
$41.75. Shares is how much of the
company you own, in other words if
someone owned and sold pve shares
of Borders at that price, that person
would get $208.75.

In the same year it launched
Borders.com and in 2001 makes a
deal with amazon.com to feature
Amazon.com’s books and music.
In 2008, Borders received a $42.5
million dollar loan from Ackman
prm and its shares dropped to .35:
an all-time low. On July 7th, 2010,
you may remember it launched an
e-book store, and now it’s closed.

Sources say that by the end of Sep-
tember, 2011, every Borders in the
country will be closed.

Why is it closing? I asked
Miss DelFiore, who used to work
at Borders, what she thought to see
if she knew something about what
might have happened. Miss DelFio-
re said it was fun working at Bor-
ders, “The pay wasn’t horrible but
you always think you could be paid
more.” she laughed.

She started working at Bor-
ders ten years ago and ended her ca-
reer a manager, she says the closing
of Borders wasn’t a big shock be-
cause when amazon.com prst came
out they didn’t take it seriously.

“Oh no one will ever buy
from them, it us everyone comes to
us to buy their books,” She guesses
is what the heads of the company
thought at the time. She adds that
while Barnes and Noble was quick
to put up an internet book site after
Amazon, but Borders waited until
1998.

“I think it closed because it

was always late to embrace internet
commerce, if it had been faster who
knows, it might still be around,”
DelFiore said.

With Borders closing for
good, | talked to Mr. Evans to see if
he had anything to say.

Mr. Evans did not have a
positive experience working a Bor-
ders, “Terrible pay, way too high of
expectations, manager made it slave
work, but nice co-workers.”

When asked if he was
shocked at the closing of Borders he
answered short and clear, “No.”

In his opinion the clos-
ing of Borders was due to, “Upper
management level issues.” And on
a closing note he added, “I’m happy
not to be working there anymore.”

With a source of so many
books that was a favorite by many,
how will we react. Will we move
on to Barnes and Noble, begin to
purchase all of our reading materi-
als online? Or will things stay the
same? It seems that only time will
tell.

Before Borders closed which
bookstore did you go to most

often?
Borders
Barnes and Noble
2.6%
, Amazon
9'3A’". Other
2.6%

85.3%

Poll conducted by Mara White

Seventy-pve students were asked

where they purchased books before Borders

closed. Sixty-four of the 75 went to Borders,

two went to Barnes and Noble, two went to
other bookstores, and seven used Amazon.
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